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PUBLIC OUTSTANDING REFERENCES

14/2019/P 18 September Future meeting dates of London Police Challenge Head of STANDING ITEM
2019 Forum to be provided to the Committee. Strategic No meetings are
Item 6 — Integrity Development currently arranged.
Dashboard and Members asked in
Code of Ethics November 2020 that
Update this was kept as a
standing item and
that they should be
informed if a
meeting date is
confirmed
1/2020/P 2 March 2020 Case studies arising from London Police Challenge Head of IN PROGRESS
Item 5 Integrity Forum Meetings to be circulated to Committee Strategic No update at
Dashboard and Development present (see
Code of Ethics 14/2019/P)
Update
2/2020/P 2 March 2020 Committee to be advised when next Victim Head of IN PROGRESS
Item 5 Integrity Satisfaction Survey will be conducted Professional Due May 2021
Standards (although dependent

Dashboard and
Code of Ethics
Update

(Feb 2021 update) Whilst a Report had been
submitted recently to the Police’s Performance
Management Group, the number of responses this
quarter — 14, had been significantly lower than the
longer term quarterly average; therefore, it would be
difficult to glean as great an insight as usual. The
Chair asked officers to submit a (hopefully) fuller
quarterly Report for the next meeting of the Committee
in May.

on when quarterly
results are finalised
in May)
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10/2020/P 14 September IASG reports to be submitted to PSI Committee Police IN PROGRESS
2020 Authority Team | IASG Members to
Questions — meet PS&lI Members
External Scrutiny in 2021
13/2020/P | 26 November 2020 | A Member proposed that a separate session on Data Police IN PROGRESS
Item 8 — Use of Ethics, which outlined some of the concerns and Authority Due April 2021

Algorithms and Al
across the City of

potential risks that would likely emerge as the
technology matured would be useful. Officers would

Team/ Director
of Information

London Police set up a session in 2021. At least two members of the (CISO &
Committee had specialist knowledge in this area which | ppo)/Town
it would be good to utilise. Clerk
14/2020/P | 26 November 2020 February 2021 - The Chair informed Members that, Head of IN PROGRESS
Item 9 — Equality whilst she had received an updated version of the Strategic Due May 2021

and Inclusion
Strategy Update

Equality and Inclusion Action Plan, it was still in
draft form. She pointed out that it would be more
helpful for Members to review the final version; officers
responded that the final document was almost ready,
and it would include responses to the
recommendations (relevant to the Police) from the
Corporation’s Tackling Racism Taskforce. Officers are
in regular contact with Tijs Broeke who is providing
Member liaison on this.

Development

15/2020/P

26 November 2020
Item 11 — IOPC
Review into Stop

and Search at the

Metropolitan Police

The Chair welcomed the offer from an officer to
provide a training session for Members concerning
Stop and Search; it was envisaged that this would take
place in the New Year. The Chair would work with
officers in the Force and Town Clerks to confirm a time
convenient to the Committee.

Force/Town
Clerks

IN PROGRESS
Date to be
established in
February/March
2021
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Feb 2021 update: The Chair encouraged officers to
move ahead at pace, with the aim to hold the session
before next Committee meeting (05/05/21)

Force/Town IN PROGRESS

1/2021/P 5 February 2021 Whilst the current Terms of Reference was approved
without any changes, there was a discussion Clerks Due May 2021

Item 5 - Annual
Review of Terms of | concerning the Committees responsibilities via-a-vis
Reference paragraph G (i.e. “Overseeing measures to promote
equality, inclusion and engagement by the Force”),
when it came to embedding the recommendations of
the Tackling Racism Taskforce. All were of the view
that it was first appropriate to have a discussion about
the (Police relevant) TRT recommendations at the
next Police Authority Board meeting in March, and to
review any resulting actions at the next meeting of the
Committee in May.
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